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1. APPLICABILITY

fled AU Confributory Heﬁlth sgﬁéme: (Coverage of -

/ These rules may be ca b
«/ Medical Attenddnce and Treatment and procedure for seimbursement of Medical

PBxpenses inciurred by the University Employecs

2005 and

chall be deemed 0 have come 0o effect on ]ule

1.1 These Rules shall apply 1o

&y

(1)
(iif)

NOTL:
M
(i)

s

2.

PenSlonefoRelred employees under;

the following category
Regulat Teachefs ‘and Bmployees whethier permanent, temporary,
on probation of ont t¢=err__1p10yment, ofthe |
Univetsity of Allababad
ConstituentvCo'llege‘s (Clause 3 1(1) of the Statute)
University Institutes (Clause 30(1) of t e Statute)
University Colleges (Clause 30(4) of

Col the Statute)
Conétituent In:

-

titutes (Clause 30(5) of the: Statute) :
, ' f_;'CP‘E""Séhéme : whd‘-'féﬁ'red :
on/or after July 14,2005, of all fiie units 83 mentioned above:
Employeeslﬂeseamh icientists ¢ 3¢, CSIR ICAR etc. whose
Pay/allowance and Medical roiinbursexient aré reimbuirsed by the
Funding Agencyas ' '

. perterins and: (';ondi;_tions
Terms agteed 10 bY the Funding Agency.
employees 2 listed above in
to retirement.

These rules will apply .10 all the
Paral.l who are on legve OF |eave preparatbry
These rules will notapply to

« The project /scheine -employees uinless gtherwise incbrporated
in the terms of thield appointment. . '
The employeeéjo'f the self-finang it
the Annual

f[nstitme/Centr’esi/ Units for
which there is 10 provision i Budget of the
University. . .
The employees who are oD exira-ordinaty jeave abroad of
within the country O on deputation abroad and are covered bY
somie health care gcheme at theit place of work, however, in
such cases the entitled family members residing in Aliahabad
will continue to be governed by, fese rules. S ‘
The "“Cé;ﬁttal‘lSiate:";‘iprggpme"“t‘-ig;éﬁiﬁﬁ?ﬁgﬁ’:f who:are oft ©
‘deputation 10 the ‘University ‘a._of_‘;gAnahaEad‘ snd ate already ¢
covered by such: ;.hgalth--':‘s'g}ieﬁie_-;g:.?.\}hich-_ afe’ irr;opefa’dbh at .
Allahabad. -
o The employees who

give in wiritifii to opt out of thig scheme.
i '3‘ . R . '

DEFlNlTIONS: Under these Rules untess the contekt otherwise téﬁluit_gs:
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2.1 “Hospital” means the A.U.Health Cenire,, Medical Institutions/ hospitals

mentioned in the Statites aid other hospitals recognized by the University in the
city, State and Couniry (Annexure-1) for the purpo'Sé"{iifthes'e rules.

2.2 “Family” means. employee’s wife, pusband, as ‘{he case may be, parents,

o4 e minor brothers residing

children, sisters, widowed sisters, widowed dayg
with and also depeéndent upon the employee..
NOTE:
iy Tobe considered as dependent the total monthly income of such member
should not exceed Rs.1500/- p.m. from all the sources.

(i) In case of a female University employee not _married to a University

* employee, she will have the option of choosing her parents or parents —in-
Jaw to be her dependent. ‘ S |

(iii) The judicially sepatated wife along with the childrén to-whom' she is the
guardian will be entitled for benefits under these rules.

v) Al the employeés would be required to fill in the declaration form as per
Appendix-1, in iriplicate every year and send to the Registrar through
proper channel, The concerned HODs shall duly attest the, photograph on
the declaration form. _ : R

(v)  Iishall bethe responsibility of the employeé to intimate the Condrollirig
Officer (Registrat) about the ineligibility of any member of his family.

53 Authorized Medical Aftendant (AMLAY) meéaiis: ,

6)] The Medical Officers in the University Heéaltlicentre. ‘

(i)  The doctors working in Medical Institutions/ hospitals mentioned: in the
Statutes and all the Government hokpitals iri the city. .

(iii) Any qualified Medical Officer appointed by any organization of
Central/State Government in the city. : :

(iv) Any qualified and registered medical .practitioner, possessing recoghized
medical qualification not below M.B.B.S. in Allopathic system ofits
equivalent in Homeopathi¢ and Indian system of medicities, appointed by
the Vice Chancellor, A.U. as AMA. ' : -

NOTE: , .
E (1) The Vice Chancellor, AU. is authorized ito appoint ‘as AMA a Private
Registered Medical practitioner-holding qualification not below the one

defined at Pata 2.3(iv). ' : : '

anp T he Vice Chancellor, AU. on the recomtnendation of the Standing
Committee, as defined at Para (4.2) is authorized to appoint panels of

A M.A.s for specialized treatment. - I
@il  The Private Registered Medical Practitioner when appointed as AM.AS -
would be required to follow strictly the tiles and orders isstied under this .

scheme.

2.4 “Medical Attendance” means consultationn with the Authorized- Medical
Attendant (AM.A.) at the Hospital/dispensarjf’ (OPDs) or at the consulting room
of the AMA. N - ' o :

1.5 “Specialist” means an AMA working in a hospital dnd working in 2 specialized
department of a Government hospital or A.U. recognized Hospital or an AMA

1




| n@mmatcd by the Standmg Comrmttee of:, n, the panel of SPECIALIST as

dcscmbed in the NOTE, of Para 4.2 hereund
) Z 6 “Medical , treatment”: miedns “the use of &l
* Radiological,- Buctenologlcal ot other facilitie
recognized Hospital in Whigh he/she is treated a
3{5 well as supply of medicities, vaccines, sera .0t
P . prescribed by the AM. AilSpecialist.” !

lcel Surglcal Pathologlcal
able to the patient at the
door or outdoor patient as
“therapeutic substances

(a) SERVING EMPLOYEES ' '
Methbership of the’ sclieme will be compulsory for al
and- adimission to the schéme shall be on payment of:

ntributmn as given
! - below:

1 N PAY of the employee ' : Rate of subs’t’z tion per month
L S (la rupees) - . (In'tupees)
‘ : Up to 3000. - L S & T
S 3001 to 6000 SIS ] AP 40
6001 to 10,000 - S ' . 70
W 10,001 to 15000 .~ - ‘ _ 100
: . 15001 and above . ' ' 150

(The- above rates ar¢ as per Govi. of Indla Ministry of Health, 'and Family
Welfare O.M. No.S.11011/4/94- CGHS (P) dated 20.10,1994, and will be
subject to revision ﬁém timte to time as per Govt. of India orders. )

. F .EXPL&I}I__@HQM&

=q0= If bolh wile and husb nd are A U, employees, the contrlbutlon WIII be
patd by the mi&who gets-a-higher pay.

(iiy  Contribution lwill be recovered from the monﬂﬂy saldry bill of the

employee, -

(l" RETIRED EMD, 'LES /PENSIONERS

big tothe AU, pen: _hérs esxdmg 1in Allp\habad only

Fox the pensioners res mg outside Allahabad,

edicalallowance of Rs.100/-
per month towards, qay-td day medical expenscs;would be admissible as in the
case of Central Governinent pensioners’ (in: terms of OM ‘F.No, A45/57/97-
P&PW(C) dated 19. 12 11907 issued by Ministty of Personnel Public Grtevances _

and Pensions Govt. of Indlia.)
(i) The pen]S}ouerS will have to pay. contribution based on the last pay drawn
by him, = 7S
(i) The pensioners who are on extensmn -of Serwce or re-employment shall
“pay the normal cohtiibution as in the case: of serving employees,
(il  Pensioners can anl the' facility of this scheme for whole life by making
b 10 years contrlbunon, in otle fump sutn, at the time of retuement :
- |{4¥APPROVED HOSPITALS '
' 4,1The following shall be the approved Hospltals/Dmgnostlc Centles for the
purpose of remlbulsement of medical expenses for treatment, hospltallzauon--

, - " and chmoal/pathologxcal tests,

(i) . AU.Health Centre,- Wi
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@)  Medical Instittions/ hospitals mentioned in the Statutes.
(i)  All the Government Hospitals of the Central ag.well as the U.P. State
Goveinnient of in the city. L e e
(iv)  All the private Hospitals/Nursing Homes/Diagnostic Centres in Allahabad
_ approved by A.U. from time to time. , |
v) The Hospitals/Private Hospitals in the State and Country approved by
. AU. from time to time. o, ‘
4.2 The Standing Coudiittee consisting of the follow
examine the question of iiiclusion or deletion of Hospitals mentioned at 4.2(vi)
and (vii) as per A.U. requiretierits and recommend the same toithe V.C., A.U.

(i)  'The Dean Faculty of Medicine AU. Chairinan

(i) = The Senior most Dean from among ‘the Deans of
. Art/Comirrierce/Science/Law ~~  Member

(iii)  The Superintendent of A.U. Health Cenfre Mémber

(iv)  The Contiolling Officer (Regisirar) Secretary:

NOTE: The Standing Cotmittee shall also subiiit panels consisting of
| AM.A.s {or-thie following specilties to'the Vice Chantellor
\\ A.U. : ’ :

§) ‘Respitatory
(i)  Coronary _
(i)  Central Nervous system
(iv)  Gastroenterology
(v)  Gynecology
(vi)  Oplithalmology
(vii)  Deiitistty '
(viii) Oncology
(ix)  Orthopedics
(x)  Pedidtrics
(xi)  Urology
(xii) Ear/nose/throat
(xiii) Physiotherapy
(xiv) General medicine
(xv) Pathology .
| (xvi) Any other speciality identified/approved by the Standing Committee.
(5) Medical Faéilities Admissibles I
5.1 The followitig types of medical facilittes shiall be admissible to the
employees and their families as well as pensioners ' '
(A) Medical attendance
(B) Medical treatment
(C) Specialist’s consultation
5.2 The medical attendatice mentioned in para 5.1 shall be at —
(i) A.U.Health Centre -
(i) Medical Institutions/ hospitals mentioned irf the Statutes

¢ ""‘n\;.




513 The medical treatment mentioned in para 5.1 shall be by an ap‘fnréved

A.M.A., as mentioned in para 2.3 above. 7 o

5.4 The Specialist’s consultation mentioned in para

foljowing condition: 7
It aity hospital listed at:5.2.01 & AM.A referred to?
the case of -a patient is-of asuch @ special naturs
attendance in a hospital oth { itself or congultation
than himself, the hospital of M. A. may send the patien

| Govetnment Hospitals in ‘Allahabad including those uiid

: Ayurvedic and Unani systen; ' '

5 ;fl'--i'_shali be subject to the

of thie opinion‘that*”"'
quire medical’
cialist other «
y Ceitral/State:
Homeopathy;

NOTE: The referenice of @ patient to:any othgr--hospifﬁli
| AU. within the State’ within the Country would be.do
1 recommendation. of an AM.A. who “is”on the pansl. of- sps
S mentioned in the NOTE of Para 4.2 above and in case:
: ' emed H:0.D. of the employee or the
: AU, should be itiforiéd in writing:
L _ the Photostat copy:‘of; the reference lottet igstied. priot to:
| shifting of the patietit to the referral Hospital.s

|

EMERGENCIES |
i ‘emergencies and life threateni
Respiratory failure, acuite R

patient may ot be able t
may result ifi loss of life oritith, he/she ‘m
recognized ot unrecognized: ospital, In such ciic starices the mefnber would#
produce Fis/her Healtht Diary Card as & pioofiof membetstip of thig bchierne: T #"
siich a cdse the coticerned Hospital or thepi it/ fafnily member 8 1
:;i.n’férmliheirRegistfar?'A;U:. tthin
will make atrangements for v

. ) REIMBURSEMENT OF EXPENSES B ,
o () All claiitis for reimbursement of medical expenses incutred by the
employee on medical attenidance and for treatrent for themselves -
and their families shall be made on the standard form obtained
from the office of the Controlling Officer/Registrar.
(i)  The medical, surgical and othet -facilities under the medical
treatment available to the employees at hospital shall include:
(a) Employment -of such - pathological, pacteriological,
L | radiological or other methods as is consideted necessary by
| . the authorized AMAs or-the medical authotitiés in the
hospifal during hospitalization: . - - :
(b) The entitiement for ifidoot {reatiient would be as under
(i) Pay up to Rs.8275/- - - Genperal ward




(ii) From 8276 to 10,500/~
(iii) From 10,501 to 17,300/

Semi private ward
Private ward II

(iv) Rs.17, 301 and above N Private ward |
In hospitals where semi-private -ward is not available,
eniployees with pay below Rs.1( 0/- will be entitled for

private ward, _ G
The maximum Room rent for differe tegories will be
e Private ward I - Rs.1200/~
Private ward 11 - Rs750/-
¢ Semi Private ward Rs.500/
e General ward Rs.260/-

(i) The supply of such. medicines, vaceines, sera or ather therapeutic
substances as dre’ordinatily available i thie liospital- o
(iv) . The supply of such medicines, vaccines, sera or other therapeutic
substances which are'considered essential bt are not availablein -
the hospital. . .
(v)  Such nursing facility as is ordinarily provided to the in-patients by the
@ hospital . -
(vi)  Specialist consultation on the advice of A.M.A., or medical authotities in
the hospitals durifig hospitalization. o i
(vii)  Sales tax paid by the erployee, while purchasing special medicines fror -
the market is reitmbutsable, packaging and postage charges for purchasinig
specidl medicines from outside Allahabad - are tiot reimbursable,
(viif) Reimbursement of charges for the special. nursing  fucility will be
admissible provided it is certified by the AMA. or the Medical ~
Supetintenderit of the hospital that such a facility was absolutely essential,
NOTE: The ceiling rate for special nutse will be Rs.150/+ per shift
0f 12 hours and for Ayah/Attetidant Rs.75/- ‘per-shift 6f 12-hours.
7.1 The Registrar of the University of Allahabad. will decide {tie: cases of -
reimbursemetit of medical claims i respect of treattneént obtained in emergency
at Private/Hospital/Private Nuusig Home/Privite Clinie subjéct to item wise
ceiling as per the rates prescribed for the CGHS berieficiaries without financial
. limit on the total amount o be reimbutsed. (GOI Dept. of Health O.M. No.S-
L 12020/4/97/CGHS (P) dated 7.03.2000) | :
" 72 PACKAGE RATE: : |
_ ~ Package ‘rate is defined as lump sum cost of inpatient treatment or
diagnostic procedure for which a patient has: been referred by cothpetent
 authority ie. Registrar or AM.A. on the panel of Specialists to recognized
: Hospital or Diagnostic Centre. This includes all* the charges pettaining to a
| ’ particular /treatment/procedure like admission charges, accommodation charges,
| ’ ICCU/ICU  charges, monitoring charges, opération _charges, procedural
charges/surgeon’s fee, cost of disposable, surgical chaiges and cost of médicines
% - used during hospitalization, related routine investigations, physiotherapy charges
! etc, 4 ‘
¥ | The package rate does not include diet, tele}nﬁone__charges, T.V. charges and cost
' of costuetics, toiletry, tonics and medicines advettigsd in the media, '




REESETT T

re than the period

Duration of package rates for indoor tréatment:
o 12 days fot specialized procedures
e 7-8 days for other ptocedures
‘o 3 days for laptoscopic surgery o
o 1 day for day care/minor procedures (OPD) -
However if the patient has {0 stay in the hospita
covered in the package rate, the additiopal feimbursement she
per entitlement, cost of prescribed medicines, and investigations
more than 2 times a day) for ihe additional stay. (The details of
with CGHS beneficiaties are given it the Annexure-2; these rales'are 10 :
ward category. For private ward thete will be an increase of 15% and.fo general ward
there will be.decrease of 10%). LR

7.3 NON -REIMBURSABLE MIZDICAL EXPENSES. o
Reimbursémerit of expenses in respect of the following items shall not be
permissible: ‘ , : o
_ . (i)  Medicines and prepatations excluded from the Central govern
@ Compilation of Medical Attendance Ritles atid Orders,

(i)  Diet or provision fhereof of accommodation superior to the status.of the
‘ employee as mentibfied in 7.2(b) I
‘(i)  Preparations, witich dré not medicines but aré primarily foods
toilet preparations and disirifectants under CS (MA) rules and CG
8) GRANT OF ADVANCE: ‘The ‘Controlling officér/Registrar may 5 o
" advance fo the serving employees iv connection with' tlie:treatment of thelr own
«..and dependent members of their family in hospitals recognized by A.U. subject 1o
““the following conditions
(i) The amount of advance shall be limited to 80% of the estimate
concerned Hospital.
(i) The medical advance is admissible to all the employees irrespective of their pay.”
(iti) In case the treatment is to be done in 2 private hospital the estimdte should be on
.  the rates approved for such treatment/ diagnostic exariiination.
{iv) The advance shall be paid directly to the hospital. -

submitted by the

(v) The concerned employee shall be required to settle the advance within a month

@ _ from the date of dischage from the hospital.

© ©) GIDELINES FOR SUBMITTING CLAIMS:

- .. Billsonthe presctibed form should be submitted within three months from the date
' of completion of treatment, Time barred claims submitted within three months shall be

referred to the V.C., AU. The claim should be accompanied by the following

documents: ,
(i) . Proper cash memos/receipts duly signed and stamped by the authorized AMA.
/ concerned. ' -

(Oigital prescriptionof the AM A | |
¢ AM.A. when costly and inadmissible drugs have

Fssentiality certificate of the A.M. tly d
been presciibed or treatment at residence was allowed ox patient was refetred to

some other specialist,
(iv)  Xerox copy of the A.U. Health Diary,&ard.
(v)  Medical History Sheet/Discharge summary.




Bﬂl along with all thc documcnts cited abovc shoul 5 forwardcd by thc

ad of the conc
egxstrar) who after satisfying hlmself
Finance Officer for reunbuxscmcnt L
) INTERPRETATION or P RULES. e

If any quesnon arises regardmg the mterpretatlon of these Rules, the matter shall be
referred to the jce Chancellor and hls dec1510n shall be treated as ﬁnal and bmdmg
(11) POWER TO RELAX.

Nomthstandmg ‘anything
reference from the concc;fned employee that specl

relaxation - of some e PpI

w1th due scrutmy shall forward it to the

MNT OF INDIA

ns of Cent 'lﬂSemces L
claries @5

erned: Deparﬁnent/hlstitutlon/ofﬁce to.the Controtling Officer '

stated heremabove the Vice C‘nancellor on receipt’ of a.
ial- clrcumstances exist Warrantmg. R

¢ ‘provisions. of the: Scheme, may grant relaxaﬂon of that"
nt. and subject 10 such condmons whsch he may consider

shall bc refe:red to thc Execuﬁve Councﬂ of A U :
‘VE

e




